
Can give supervisees an increased sense of support by realising
others have similar concerns
Allows supervisees to find new and better ways of dealing with
their own situations by listening to others
Can allow supervisees to explore different ideas about how they
will  solve problems by obtaining a range of feedback from
others about issues or concerns
Provides a safe environment where individuals can discuss their
limitations and problems without
Criticism – some individuals may find that they are more
confident about opening up in a group situation than in a one-
to-one situation.

“Internship students participate in an average of 1½ hours per
week of group supervision on a regular schedule throughout the
internship. Group supervision must be provided by a counselor
education program faculty member or a student supervisor who
is under the supervision of a counselor education program
faculty member.”

G R O U P
S U P E R V I S I O N
W E L C O M E
P A C K E T

Effective group supervision can result in faster,  more effective
problem solving by drawing on the expertise of a group of people.
It allows for learning from the diverse backgrounds and
experiences of different social services workers and practitioners,
who may provide different perspectives on situations.

C A C R E P  S E C T I O N  3 :  P R O F E S S I O N A L  P R A C T I C E

“Practicum students participate in an average of 1½ hours per
week of group supervision on a regular schedule throughout the
practicum. Group supervision must be provided by a counselor
education program faculty member or a student supervisor who
is under the supervision of a counselor education program
faculty member.”

Supervisees and supervisor will  agree to HIPAA compliant
video recording of each supervision for educational purposes
only (Doctoral Supervisor Manual page 6).  
Supervisees will  identify potential safety or ethical concerns in
a timely manner to individual and/or group supervisor.  
During the semester,  a master’s level student is allowed to miss
one group supervision meeting (Doctoral Supervisor Manual
page 5).  Supervisee will  email  group supervisor 24 hours
before absence outside of emergencies.
Supervisees and supervisor will  complete 2 evaluations (of
student and group supervisor),  1 at midterm and 1 at finals.  
Group discussions will  be respectful but do expect to be
challenged. I  will  work hard to earn your trust in facilitating a
safe space for learning. 
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Be open and listen first,  without interrupting or immediately objecting to what is being said.
Listen without turning the focus of the discussion back on the sender.
Accept the feedback, rather than immediately refuting it.
Recognize that the speaker has a right to his or her perceptions and to say what he or she is sharing.
Be open and attentive to the sender and ask for clarification if  needed.
Actively hear what is being said try to understand what the sender means.
Reflect upon what is being said about the behavior that prompted the feedback and accept
responsibility for that behavior.
Convey a genuine interest in receiving the feedback and in making the appropriate changes.

S U C C E S S F U L  F E E D B A C K  

G I V I N G  F E E D B A C K

On behavior(s) rather than on the person.
On observations rather than inferences.
Use description rather than judgement.
Share of ideas and information rather than
giving advice.

D E L I V E R I N G   F E E D B A C K  E F F E C T I V E L Y

On behavior(s) rather than on the person.
On observations rather than inferences.
Use description rather than judgement.
Share of ideas and information rather than
giving advice.

R E C E I V I N G   F E E D B A C K  E F F E C T I V E L Y

A D D I T I O N A L  R E S O U R C E S  

P O D C S S T S  
How to ask difficult questions? Skill  of challenging/confrontation/questions
Freakinomics -  Can I  Ask You a Ridiculously Personal Question? (Ep. 451)

Choosing The Wrong Intervention with Alaina Brubaker, LMFT 
Beginner's Mind: The Therapist in Training Podcast 

4 Mental Health Tasks to Prioritize
Therapy for Black Girls

How to Be an Antiracist
Unlocking Us

Nora McInerny: Life's Rough Edges 
Ted Radio Hour

Episode 22: What You Need to Know About Suicide & Self-Harm with Dr. Meagan N. Houston
Between Sessions

B O O K S
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C O U N S E L I N G  S T U D E N T  E V A L U A T I O N  O F  S U P E R V I S O R  
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G R O U P  S U P E R V I S I O N  C O N T R A C T   
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